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DEPARTMENT OF THE ARMY

HEADQUARTERS, U. S. ARMY AIR DEFENSE ARTILLERY CENTER AND FORT BLISS

1733 PLEASONTON ROAD

FORT BLISS, TEXAS 79916-6816




REPLY  TO




ATTENTION OF:
ATZC-EO  







                  
25 July 03

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  FY04 Installation Equal Opportunity (EO) Training Events

1.  Reference:  AR 600-20, Army Command Policy, Chapter 6, dated 13 May 02, Subject:  The Army’s Equal Opportunity Program.

2.  Purpose:  To provide a consolidated list of scheduled FY04 installation-level EO training events and courses conducted by the USAADACENFB EO Office.

3.  Applicability:  This correspondence is applicable to all commands assigned to the installation and provided for planning purposes only.  All courses, events, or panel meetings listed will be included on the Fort Bliss synchronization and command calendars.

4.  Scope:  This correspondence identifies scheduled EO courses and training events available to assist all commands with the implementation of their respective EO Program responsibilities.  Each course or event description provided is general in scope and includes scheduled dates(s), projected target audience, or other relevant information as applicable.  Dates provided are subject to change based on operational requirements.

5.  FY03 USAADACENFB EO Course Summaries:

     a.  EO Representative Course (EORC):  Description – Trains soldiers in the grades of E-5 thru 0-3 to assist their commands with implementing their respective EO Program responsibilities IAW AR 600-20, Army Command Policy.  This course is two weeks in duration (80 hours) and focuses on current Army EO Program concepts, components, and procedures to provide an understanding of human relations issues related to readiness.  EORCs are conducted at Building 114, 2nd floor (EO Office) quarterly.  Slotting and seat allocations are coordinated through the servicing command’s EOA on an as needed basis.  Scheduled FY04 EORC dates:

          (1)  EORC Class # 1-04; 1-12 December 2003

          (2)  EORC Class # 2-04; 1-12 March 2004

          (3)  EORC Class # 3-04; 3-14 May 2004
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          (4)  EORC Class # 4-04; 2-13 August 2004

     b
Installation Facilitation Course (IFC):  Description – Trains soldiers to serve as small group facilitators as part of their organization’s Consideration of Others (CO2) training programs.  This course is one week in duration (40 hours) and certifies attendees as facilitators.  The IFC is conducted at Building 114, 2nd floor (EO Office) quarterly.  Slotting and seat allocations are coordinated through the servicing command’s EOA on an as needed basis.  Scheduled FY04 IFC dates:

          (1)  IFC Class # 1-03; 3-7 November 2003

          (2)  IFC Class # 2-04; 26-30 January 2004

          (3)  IFC Class # 3-04; 5-9 April 2004

          (4)  IFC Class # 4-04; 12-16 July 2004

6.  USAADACENFB EO Professional Development Seminars:

     a.  Senior Leader EO (SLEO) Professional Development Seminars (PDS):  Description – Trains senior leaders on current EO and human relations’ issues relating to unit readiness.  Seminars will focus on the current state of Army human relations, Army EO policy issues, Affirmative Action Plans, and provides thought-provoking discussions on EO related leadership issues.  Seminar location, duration, and agenda will vary based on the Commanding General’s intent. The target audience is brigade and partner unit Commanders, Command Sergeants Major, and primary installation staff minus those directorates that fall under Garrison Command.  Attendance is mandatory and fulfills one of the two semiannual requirements identified in AR 600-20, Army Command Policy.  The second SLEO PDS will be BDE driven and scheduled through the servicing EOA.  The target audience for the BDE driven SLEO PDS is in the rank of SFC and above.  Post SLEO PDS date:

          SLEO PDS #1-04; 4 February 2004

b. FY04 Ethnic Observances:  Ethnic observances are held annually in support of Joint 

Congressional Resolutions, Presidential Proclamations, and Secretary of the Army directives.  Ethnic observances support the installation’s Equal Opportunity (EO) and Equal Employment Opportunity (EEO) program objectives and education efforts.  Ethnic observances recognize the contributions and achievements of all Americans and increase the awareness, mutual respect, and understanding of different cultures.  The Army leadership expects ethnic observances to be conducted and supported by leaders and soldiers alike.  Fort Bliss conducts consolidated ethnic observances targeted towards leaders and the El Paso community.  Observances will be 

interactive, educational, will last no more than one hour, and take place from 1330-1430 on their 
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respective designated dates.  While normally conducted in Soldier Hall, the hosting unit may designate other locations.  The following is a schedule of ethnic observances and host units:


EVENT




DATES

HOST

     (1)  Native American Indian Heritage Month
20 Nov 03

WBAMC

     (2)  Martin Luther King Jr., Birthday Day

15 Jan 04

Garrison

     (3)  African American/Black History Month
26 Feb 04

31st ADA

     (4)  Women’s History Month


18 Mar 04

35th  ADA

     (5)  Days of Remembrance


15 Apr 04

6th ADA

     (6)  Asian Pacific Heritage Month


20 May 04

32 AAMDC

     (7)  Women’s Equality Day


26 Aug 04

108th ADA

     (8)  National Hispanic Heritage Month

16 Sep 04

11th ADA

7.  Affirmative Action Plan (AAP) Meeting:  The AAP panel develops goals to support all aspects of the Army’s EO Program.  Affirmative action goals require constant revision.  The AAP panel will review and recommend changes.  The review will include goal status and statistical analysis where appropriate.  Recommended changes (additions / deletions) will be included.  Scheduled FY04 dates are:

a. 22 April 04

b.  14 October 04

8.  The POC for this memorandum is MSG Broomfield at 568-7308.







      //////////Original Signed/////////







     WALLACE B. HOBSON, JR.







     COLONEL, GS







     Chief of Staff
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