SUBJECT:  REVISED POLICY ON RELATIONSHIPS BETWEEN SOLDIERS OF 

DIFFERENT RANKS

1.  REFERENCE AR 600-20, PARAGRAPHS 4-14, 4-15, AND 4-16.

2.  ARMY POLICY REGARDING RELATIONSHIPS BETWEEN SOLDIERS OF DIFFERENT RANKS HAS BEEN REVISED. THIS MESSAGE CONSTITUTES A PERMANENT CHANGE TO AR 600-20, TO TAKE EFFECT IMMEDIATELY.  THIS TEXT WILL BE INCORPORATED INTO THE NEXT PRINTED REVISION OF THIS REGULATION.

3.   AR 600-20, PARAGRAPH 4-14.  RELATIONSHIPS BETWEEN MILITARY 

MEMBERS OF DIFFERENT RANK.

A.  THE TERM “OFFICER,” AS USED IN THIS PARAGRAPH, INCLUDES BOTH 

COMMISSIONED AND WARRANT OFFICERS UNLESS OTHERWISE STATED.  THE PROVISIONS OF THIS PARAGRAPH APPLY TO BOTH RELATIONSHIPS BETWEEN ARMY PERSONNEL AND BETWEEN ARMY PERSONNEL AND PERSONNEL OF OTHER MILITARY SERVICES.  THIS POLICY IS EFFECTIVE IMMEDIATELY, EXCEPT WHERE NOTED BELOW, AND APPLIES TO DIFFERENT-GENDER RELATIONSHIPS AND SAME-GENDER RELATIONSHIPS.


B.  RELATIONSHIPS BETWEEN SOLDIERS OF DIFFERENT RANK ARE 

PROHIBITED IF THEY:



(1)  COMPROMISE, OR APPEAR TO COMPROMISE, THE 

INTEGRITY OF SUPERVISORY AUTHORITY OR THE CHAIN OF COMMAND.

(2)  CAUSE ACTUAL OR PERCEIVED PARTIALITY OR UNFAIRNESS.



(3)  INVOLVE, OR APPEAR TO INVOLVE, THE IMPROPER USE 

OF RANK OR POSITION FOR PERSONAL GAIN.



(4)  ARE, OR ARE PERCEIVED TO BE, EXPLOITATIVE OR 

COERCIVE IN NATURE.



(5)  CREATE AN ACTUAL OR CLEARLY PREDICTABLE ADVERSE IMPACT ON DISCIPLINE, AUTHORITY, MORALE, OR THE ABILITY OF THE COMMAND TO ACCOMPLISH ITS MISSION.


C.  CERTAIN TYPES OF PERSONAL RELATIONSHIPS BETWEEN OFFICERS AND ENLISTED PERSONNEL ARE PROHIBITED.  PROHIBITED RELATIONSHIPS INCLUDE:

        (1)  ON-GOING BUSINESS RELATIONSHIPS BETWEEN OFFICERS AND 

ENLISTED PERSONNEL.  THIS PROHIBITION DOES NOT APPLY TO 

LANDLORD/TENANT RELATIONSHIPS OR TO ONE-TIME TRANSACTIONS SUCH AS THE SALE OF AN AUTOMOBILE OR HOUSE, BUT DOES APPLY TO BORROWING OR LENDING MONEY, COMMERCIAL SOLICITATION, AND ANY OTHER TYPE OF ON-GOING FINANCIAL OR BUSINESS RELATIONSHIP.  BUSINESS RELATIONSHIPS WHICH EXIST AT THE TIME THIS POLICY BECOMES EFFECTIVE, AND THAT WERE AUTHORIZED UNDER PREVIOUSLY EXISTING RULES AND REGULATIONS, ARE EXEMPT UNTIL MARCH 1, 2000.  IN THE CASE OF ARMY NATIONAL GUARD OR UNITED STATES ARMY RESERVE PERSONNEL, THIS PROHIBITION DOES NOT APPLY 

TO RELATIONSHIPS THAT EXIST DUE TO THEIR CIVILIAN OCCUPATION OR 

EMPLOYMENT.  


(2)  DATING, SHARED LIVING ACCOMMODATIONS OTHER THAN THOSE DIRECTED BY OPERATIONAL REQUIREMENTS, AND INTIMATE OR SEXUAL RELATIONSHIPS BETWEEN OFFICERS AND ENLISTED PERSONNEL.  THIS PROHIBITION DOES NOT APPLY TO:


(A)  MARRIAGES THAT PREDATE THE EFFECTIVE DATE OF THIS POLICY OR ARE ENTERED INTO PRIOR TO MARCH 1, 2000.


(B)  UNTIL MARCH 1, 2000, RELATIONSHIPS (DATING, SHARED 

LIVING ACCOMMODATIONS, AND INTIMATE OR SEXUAL RELATIONSHIPS) OUTSIDE OF MARRIAGE THAT PREDATE THE EFFECTIVE DATE OF THIS POLICY.


(C)  SITUATIONS IN WHICH A RELATIONSHIP WHICH COMPLIES WITH THIS POLICY WOULD MOVE INTO NON-COMPLIANCE DUE TO A CHANGE IN STATUS OF ONE OF THE MEMBERS (FOR INSTANCE, A CASE WHERE TWO ENLISTED MEMBERS ARE MARRIED AND ONE IS SUBSEQUENTLY COMMISSIONED OR SELECTED AS A WARRANT OFFICER).


(D)  PERSONAL RELATIONSHIPS OUTSIDE OF MARRIAGE BETWEEN 

MEMBERS OF THE NATIONAL GUARD OR ARMY RESERVE, WHEN THE RELATIONSHIP PRIMARILY EXISTS DUE TO CIVILIAN ACQUAINTANCESHIPS, UNLESS THE INDIVIDUALS ARE ON ACTIVE DUTY (OTHER THAN ANNUAL TRAINING) OR FULL-TIME NATIONAL GUARD DUTY (OTHER THAN ANNUAL TRAINING).


(E)  PERSONAL RELATIONSHIPS OUTSIDE OF MARRIAGE BETWEEN 

MEMBERS OF THE REGULAR ARMY AND MEMBERS OF THE NATIONAL GUARD OR ARMY RESERVE WHEN THE RELATIONSHIPS PRIMARILY EXISTS DUE TO CIVILIAN ASSOCIATION AND THE RESERVE COMPONENT MEMBER IS NOT ON ACTIVE DUTY (OTHER THAN ANNUAL TRAINING) OR FULL-TIME NATIONAL GUARD DUTY (OTHER THAN ANNUAL TRAINING).

        (F) SOLDIERS AND LEADERS SHARE RESPONSIBILITY, 

HOWEVER, FOR ENSURING THAT THESE RELATIONSHIPS DO NOT INTERFERE WITH GOOD ORDER AND DISCIPLINE.  COMMANDERS WILL ENSURE THAT PERSONAL RELATIONSHIPS WHICH EXIST BETWEEN SOLDIERS OF DIFFERENT RANKS EMANATING FROM THEIR CIVILIAN CAREERS WILL NOT INFLUENCE TRAINING, READINESS, OR PERSONNEL ACTIONS.


(3)  GAMBLING BETWEEN OFFICERS AND ENLISTED 

PERSONNEL.


D.  THESE PROHIBITIONS ARE NOT INTENDED TO PRECLUDE NORMAL TEAM BUILDING ASSOCIATIONS WHICH OCCUR IN THE CONTEXT OF ACTIVITIES SUCH AS COMMUNITY ORGANIZATIONS, RELIGIOUS ACTIVITIES, FAMILY GATHERINGS, UNIT-BASED SOCIAL FUNCTIONS, OR ATHLETIC TEAMS OR EVENTS.


E.  ALL MILITARY PERSONNEL SHARE THE RESPONSIBILITY FOR 

MAINTAINING PROFESSIONAL RELATIONSHIPS.  HOWEVER, IN ANY RELATIONSHIP BETWEEN SOLDIERS OF DIFFERENT GRADE OR RANK THE SENIOR MEMBER IS GENERALLY IN THE BEST POSITION TO TERMINATE OR LIMIT THE EXTENT OF THE RELATIONSHIP.  NEVERTHELESS, ALL MEMBERS MAY BE HELD ACCOUNTABLE FOR RELATIONSHIPS THAT VIOLATE THIS POLICY.


F.  COMMANDERS SHOULD SEEK TO PREVENT INAPPROPRIATE OR 

UNPROFESSIONAL RELATIONSHIPS THROUGH PROPER TRAINING AND LEADERSHIP BY EXAMPLE.  SHOULD INAPPROPRIATE RELATIONSHIPS OCCUR, COMMANDERS HAVE AVAILABLE A WIDE RANGE OF RESPONSES.  THESE RESPONSES MAY INCLUDE COUNSELING, REPRIMAND, ORDER TO CEASE, REASSIGNMENT, OR ADVERSE ACTION.  POTENTIAL ADVERSE ACTION MAY INCLUDE OFFICIAL REPRIMAND, ADVERSE EVALUATION REPORT(S), NONJUDICIAL PUNISHMENT, SEPARATION, BAR TO REENLISTMENT, PROMOTION DENIAL, DEMOTION, AND 

COURTS MARTIAL.  COMMANDERS MUST CAREFULLY CONSIDER ALL OF THE FACTS AND CIRCUMSTANCES IN REACHING A DISPOSITION THAT IS WARRANTED, APPROPRIATE, AND FAIR.

4-15.  OTHER PROHIBITED RELATIONSHIPS

A.  TRAINEE AND SOLDIER RELATIONSHIPS.  ANY RELATIONSHIP BETWEEN 

PERMANENT PARTY PERSONNEL AND IET TRAINEES NOT REQUIRED BY THE TRAINING MISSION IS PROHIBITED. THIS PROHIBITION APPLIES TO PERMANENT PARTY PERSONNEL WITHOUT REGARD TO THE INSTALLATION OF ASSIGNMENT OF THE PERMANENT PARTY MEMBER OR THE TRAINEE

B.  RECRUITER AND RECRUIT RELATIONSHIPS.  ANY RELATIONSHIP BETWEEN PERMANENT PARTY PERSONNEL ASSIGNED OR ATTACHED TO THE UNITED STATES ARMY RECRUITING COMMAND AND POTENTIAL PROSPECTS, APPLICANTS, MEMBERS OF THE DELAYED ENTRY PROGRAM (DEP), OR MEMBERS OF THE DELAYED TRAINING PROGRAM (DTP) NOT REQUIRED BY THE RECRUITING MISSION IS PROHIBITED. THIS PROHIBITION APPLIES TO UNITED STATES ARMY RECRUITING 

COMMAND PERSONNEL WITHOUT REGARD TO THE UNIT OF ASSIGNMENT OF THE PERMANENT PARTY MEMBER AND THE POTENTIAL PROSPECTS, APPLICANTS, DEP MEMBERS, OR DTP MEMBERS. 

4-16.  FRATERNIZATION.  VIOLATIONS OF PARAGRAPH 4-14B, 4-14C, AND 

4-15 MAY BE PUNISHED UNDER ARTICLE 92, UCMJ, AS A VIOLATION OF A 

LAWFUL GENERAL REGULATION.

4.  DA PAM 600-35 IS BEING REVISED TO REFLECT THIS CHANGE.  

ADDITIONAL TRAINING MATERIALS PERTAINING TO THIS CHANGE WILL BE ISSUED SEPARATELY.  

5.  POC FOR THIS ACTION IS MAJOR LINDSEY ARNOLD, DAPE-HR-L, DSN 

227-6864, COM (703)697-6864, E-MAIL ARNOLLE@HQDA.ARMY.MIL.

