
1.  The Equal Opportunity (EO) Program formulates, directs, and sustains a comprehensive effort to maximize human potential and to ensure fair treatment for all persons based solely on merit, fitness, and capability in support of readiness.  EO philosophy is based on fairness, justice, and equity.  I will hold all commanders personally responsible and accountable for sustaining a positive EO climate within their units, IAW AR 600-20, Army Command policy.  Specifically, the goals of the EO program are to: 


            


     a.  Provide EO for military personnel, civilians, and family members, both on and off post and within the limits of the laws of localities, states, and host nations. 





     b.  Create and sustain effective units by eliminating discriminatory behaviors or practices that undermine teamwork, mutual respect, loyalty, and the shared sacrifices of the men and women of America's Army.  


 


2.  It is my policy to provide equal opportunity and fair treatment for military personnel, family members and DA civilians without regard to race, color, religion, gender, or national origin, and provide an environment free of sexual harassment and discrimination.  My EO Program objectives for all units on Fort Bliss are clear and will focus on the following:





     a.  Eliminating discrimination, sexual harassment, prejudice, insensitive behavior and verbal abuse.





     b.  Strengthening the command climate by reinforcing the importance of trust, dignity and respect for others.





     c.  Maximize readiness by proactively preventing incidents from occurring in the first place.





3.  All soldiers, civilian employees, and family members have the right to live and work in an environment that is free from harassment and discrimination.  I, and the Fort Bliss senior leadership, are firmly committed to providing equal opportunity to all soldiers, Department of the Army civilian employees, and their family members.  Every commander, director, and supervisor will set the appropriate example with regard to equal opportunity, and will take appropriate actions when allegations of discrimination and unequal treatment arise.  Additionally, commanders will establish robust EO training programs based on the Consideration of Others philosophy.  As a minimum, this training will be conducted for 2 hours during each quarter.  This, and all other EO Program components will be monitored through established Affirmative Action Plans, and unit Quarterly Training Briefings.





4.  Should a soldier, civilian employee, or family member believe that they are a victim of discrimination or sexual harassment, they should immediately present their concerns to their chain of command for resolution.  Detailed complaint procedures are outlined in a separate policy.  They may also contact their unit Equal Opportunity Advisor or the Equal Opportunity Office (Bldg. 114, HOTLINE 568-7308).  This office is open from 0900 to 1130 and 1300-1700 daily.  Civilian employees who believe they are a victim of discrimination related to equal employment opportunity should contact the Equal Employment Opportunity Office (Bldg. 114, 568-3510, HOTLINE 568-1489).  This office is open from 0800-1600 daily.
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