
1.  References:  Title VII; 1964 Civil Rights Act, 1991 Civil Rights Act, AR 600-20; Army Command Policy, Interim Change 4, and The Army Human Relations Action Plan.





2.  I am totally committed to ensuring our soldiers, their family members, and civilians have a work and living environment free of sexual harassment.  Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.  Such conduct will not be made a term or condition of a person's job, pay, or career and it will not interfere with an individual's work performance or create an intimidating, hostile or offensive working environment.  


	


3.  Policy:  The policy of the USAADACENFB is that sexual harassment is unacceptable conduct and will not be tolerated.  Leadership at all levels will be committed to creating and maintaining an environment conducive to maximum productivity and respect for human dignity.  Sexual harassment destroys teamwork and is detrimental to combat readiness.  Successful mission accomplishment can be achieved only in an environment free of sexual harassment for all personnel. 





     a.  The prevention of sexual harassment is the responsibility of all.  Leaders set the standard for soldiers and DA civilians to follow.  I want all leaders to understand that if they witness incidents of sexual harassment they are obligated to act.  If they do not, they are also guilty of sexual harassment.  


 


     b.  Sexual harassment negatively affects combat readiness.  Any person in a supervisory or command position who uses or condones any form of sexual behavior to control, influence or affect the career, pay or job of a military member or civilian employee is engaging in sexual harassment.  Similarly, any soldier or civilian employee who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual harassment. 





     c.  Do not confuse the definition of sexual harassment with that of sexual misconduct.  Sexual misconduct is a completely separate issue dealing with criminal behavior, such as fraternization, adultery, rape, forcible sodomy, indecent assault, and indecent language.  If you are a victim or witness to sexual misconduct, immediately contact your chain of command or the Provost Marshal.





4.  Should a soldier, civilian employee, or family member believe they are a victim of sexual harassment, they should immediately present their concerns to their chain of command for resolution. Detailed complaint procedures are outlined in a separate policy.  They may also contact their unit Equal Opportunity Advisor or the Equal Opportunity Office (Bldg. 1, HOTLINE 568-7308).  This office is open from 0930-1130 and 1300-1700 daily.  Civilian employees who believe they are a victim of gender discrimination related to equal employment opportunity should contact the Equal Employment Opportunity Office (Bldg. 114, 568-3510, HOTLINE 568-1489).  This office is open from 0730-1600 daily.
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