
1.  References:  DOD Directive 1325.6, Subject: Guidelines for handling dissident and protest activities among members of the Armed Forces, 01 Oct 96.  SecArmy Memo; 2  Dec 96,  Subject:   AR600-20, para 4-12 (Extremist organizations) -- Revision 1. 


 


 2.  General:  Higher and more restrictive standards of conduct distinguish military personnel from their civilian counterparts.  These standards are necessary for military effectiveness and ensure unit morale, cohesion, and integrity.  They also promote public confidence, trust and support.  Ideally, the Army would like to see every soldier embrace our traditions and our standards of conduct as their own.  At a minimum, members are bound to uphold Army standards, in both appearance and in fact.  However, as evidenced by recent cases involving extremist activities in the Army, there will always be individuals with conflicting outside interests who would rather act covertly than conform to the Services' expectations.  These members and their activities can have a devastating effect on the good order and conduct essential in the Army.





3.  Policy:  Participation in extremist organizations and activities by Army personnel is inconsistent with the responsibilities of military service.  It is the policy of the United States Army  and Fort Bliss to provide equal opportunity and treatment for all soldiers without regard to race, color, religion, sex, or national origin.  Enforcement of this policy is a responsibility of command, is vitally important to unit cohesion and morale, and is essential to the Army's ability to accomplish its mission.  It is the Commander's responsibility to maintain good order and discipline in the unit.  Every Commander has the inherent authority to take appropriate actions to accomplish this goal. The above listed references identify  prohibited actions by soldiers involving extremist organizations, discusses the authority of the commander to establish other prohibitions, and establishes that violations of prohibitions contained in this paragraph or those established by a commander may result in prosecution under various provisions of the Uniform Code of Military Justice (UCMJ). This paragraph must be used in conjunction with DOD directive 1325.6, Subject: Guidelines for Handling Dissident and Protest Activities in the Armed Forces, and AR 600-20, para 4-12, Rev 1.   





4.  Participation:  Military personnel must reject participation in extremist organizations and activities.  Extremist organizations are ones that advocate racial, gender, or ethnic hatred or intolerance; advocate, create, or engage in illegal discrimination based on race, color, gender, religion, or national origin; advocate the use of or use force, violence or unlawful means to deprive individuals of their rights under the United States Constitution or the laws of the United States or any State by unlawful means.  


 


5.  Prohibitions:  Soldiers are prohibited from engaging in specific acts that support extremist organizations or activities.  Penalties for violations of these prohibitions include the full range of statutory and regulatory sanctions, both criminal (UCMJ) and administrative.  AR 600-20, para 4-12, Rev 1, clearly outlines those prohibited acts that support extremist activities and organizations.





6.  Command Authority:  Commanders have the authority to prohibit military personnel from engaging in or participating in any other activities that the commander determines will adversely affect good order and discipline or morale within the command.  This includes, but is not limited to, the authority to order the removal of symbols, flags, posters, or other displays from barracks, to place areas of activities off-limits (see AR 190-24), or to order soldiers not to participate in those activities that are contrary to good order and discipline or morale of the unit or pose a threat to health, safety, and security of military personnel.
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