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Army Substance Abuse Program  

TASK:  Provide an Overview of the Army Substance Abuse Program and the 
services provided. 
 
CONDITIONS: Discussion 
 
STANDARDS: Establish a working knowledge of an effective substance 
abuse program IAW DoD, and Army regulations and policies.  
 
REFERENCE(S): DoD Directive (DODD) 1010.1 - Military Personnel Drug 
Abuse Testing Program  
 
• DoD Instruction (DoDI) 1010.4 – Alcohol and Drug Abuse by DoD Personnel 
 
• DoD Instruction (DoDI) 1010.16 - Technical Procedures for the Military 
Personnel Drug Testing Program 
 
• AR 600-85 - Army Substance Abuse Program (ASAP) 
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Army Substance Abuse Program  

ASAP  
A Soldier Readiness Program 

 
• Mission:  

 
 
 

• This Command Program emphasizes Soldier Readiness and Personal  
Responsibility.     
 
• The Command, at all levels, play a vital role in prevention, biochemical  
testing, early identification of possible substance abusers, rehabilitation, and 
when necessary, swift administrative or judicial actions. 
 
   
 
   

                   The mission of the Army Substance Abuse Program (ASAP) is to 
strengthen the overall fitness and effectiveness of the Army´s total workforce, 
to conserve manpower and to enhance the combat readiness of Soldiers.   
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Army Substance Abuse Program  

 ASAP Services: 
 

• Provide Substance Abuse Prevention Education and data collection for 
organizations  

• Provide Information – high risk behavior data, campaigns, posters, 
pamphlets, etc. 

• Train and Certify Unit/Battalion Prevention Leaders (UPLs/BPLs) 
• Implement the Risk Reduction Program (RRP) 
• Oversee the Drug/Alcohol Testing Program 
• Clinically screen personnel for possible substance abuse issues and 

make recommendations to the Chain of Command 
• Provide Treatment Services (Out-Patient/Recommend In-Patient to the 

CoC as appropriate) 
  


	Slide Number 1
	Slide Number 2
	Slide Number 3

